
Self-nomination Form 
St. John’s Evangelical Lutheran Church 

Leadership Board 
 

St. John’s Evangelical Lutheran Church uses the Policy Based Governance model. The 
Leadership Board is composed of nine members, including 4 officer positions (President-
male only, Vice President-male only, Secretary, Treasurer) and 5 at-large voting 
members. The term of office shall be three years for the first term, with eligibility for 
reelection for an additional three year term. 
 
Qualifications: 

• Must be a non-staff, voting member committed to the Great Commandment 
and the Great Commission 

• Must be committed to ongoing discipleship 
• Must evidence critical reflection 
• Must be trusted by the congregation 
• Must be committed to the mission of the congregation 
• Must sign and adhere to the Leadership Covenant, which states the 

expectations of lay leaders as established by the Leadership Board (attached) 
• Must complete Leadership Board candidate training 

 
Name:  ______   _____   Address :  ___________     
 
Phone:  ________   E-mail: ______     
 
Business name:  _________   Position:  _______________________ 
 
Relevant Education/Experience:  ________________________________________________ 
 
             
 
Position you are self-nominating for (check one): 
 
 President    ⁯     Vice-President  ⁯    Secretary  ⁯     At-large member   ⁯ 
 
 
If you do not get elected for the specific position that you are self nominating for, do you 
wish to be considered for a different position?   Yes   ⁯ No    ⁯   If yes, which 
positions (check all that apply). 
 
 At-large member   ⁯ 
 
 
 
 
 
 



Please help our membership understand: 
 
As St. John’s progressed through the visioning process, God led the members of St. 
John’s to adopt the mission statement of “Connecting, Caring and Sharing in Christ” 
where He wants St. John’s to “disciple in as many places as possible”. Part of the 
Leadership Board’s responsibility is to connect with the members. One way we can do 
this is by allowing them to get to know us.  
 
Your current/prior church (St. John’s or otherwise) involvement. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
What specific skills you would bring to the Leadership Board. 
 
 
 
 
 
 
 
 
 
 
Why you desire to hold a position on the Leadership Board. 
 
 
 
 
 
 


